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Coaching Ethics Forum (CEF) 

Representation & Promotion Guidelines 

1. Purpose 

These guidelines support individuals holding designated roles within CEF (including co-leads, 
coordinators, advisors, and contributors) in promoting their work in a way that reflects the 
values, integrity, and structure of the Coaching Ethics Forum (CEF). 

All activity must remain aligned with CEF’s ethical purpose and its role as an independent, 
impartial platform for ethical dialogue. 

These guidelines apply for the duration of an individual’s role or engagement with the 
Coaching Ethics Forum. 

2. Alignment with CEF Values and Principles 

All representation and promotion must reflect CEF’s core values: 

• Integrity – ensuring accurate, responsible, and honest representation 
• Impartiality – avoiding bias or positioning CEF in favour of any organisation or 

agenda 
• Humility – recognising the work as part of a broader ethical landscape 
• Ethical Growth – supporting reflective, developmental dialogue 

Promotion should also reflect CEF’s commitment to diversity, inclusion, and global dialogue. 

3. Core Principle 

Individuals may speak from their role within CEF, but not on behalf of the Coaching Ethics 
Forum as a whole. 

4. Who this applies to 

These guidelines apply to individuals holding designated roles within CEF, including: 

• Ethics Circles coordinators, co-leads, and facilitators 
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• Research Guidance Team (including coordinators, leads, and team members) 
• CEF AI Ethics Collective (including co-leads and team members) 
• Webinar coordinators 
• Advisory roles (including the Forum Advisory Group and Ethics Advisory Council) 
• Other formally recognised contributors within CEF initiatives 

5. What is permitted 

Individuals in designated roles within CEF may: 

• Promote their specific area of work 
• Use their own voice and professional networks 
• Host conversations (e.g. LinkedIn Live, short videos, posts) 
• Encourage participation in CEF initiatives 
• Reference their role within CEF in professional profiles (e.g. LinkedIn) and CVs, using 

accurate role titles and clearly describing responsibilities, without implying 
representation of CEF as a whole 

This may take place on personal platforms or through CEF channels. 

6. Required Conditions 

All promotion must: 

• Clearly reference the Coaching Ethics Forum 
• Clearly name the specific initiative (e.g. Ethics Circles, Research Guidance Team) 
• Direct individuals to the CEF website or official registration point 
• Accurately represent the purpose and nature of the work 
• Use appropriate visual identity where relevant (e.g. Ethics Circles Zoom background) 

7. Boundaries 

The following are not permitted without explicit written agreement from the Founder: 

• Representing CEF as a whole 
• Announcing strategic direction, decisions, or positions 
• Speaking on behalf of CEF leadership 
• Creating or promoting independent initiatives under the CEF name 
• Using CEF branding in externally-led initiatives 
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8. Platform Guidance 

Promotion may take place: 

• On personal platforms (e.g. LinkedIn profiles) 
• Through CEF channels where appropriate 

However: 

More formal or structured events (e.g. webinars, formal teaching sessions, or official events) 
must be hosted through the Coaching Ethics Forum. 

9. Relationship to Partnerships and Contributions 

These guidelines do not confer: 

• Partnership status 
• Branding rights 
• Ongoing affiliation 

All activity remains within CEF’s existing framework and leadership, as outlined in the 
Charter. 

10. When to Check In 

Please consult with the Founder before proceeding if: 

• You are unsure about alignment 
• The content is sensitive or complex 
• It may impact the broader positioning of CEF 

11. Final Note 

CEF is a carefully held space for ethicality and ethical practice. 

These guidelines are designed to enable participation while protecting the integrity, 
independence, and coherence of the Coaching Ethics Forum. 

~ ~ ~ 
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